WORKERS COMPENSATION 

PREMIUM BASIS

Remuneration means money or substitutes for money.  

INCLUSIONS 

a. Wages or salaries.  

b. Commissions or draws against commissions.  

c. Bonuses.  

d. Stock bonus plans. 

e. Extra pay for overtime work.  

f. Pay for holidays, vacations or sick pay including accrued sick time. 

g. Employer payments required by law to statutory insurance or pension plans such as the Federal social security act.  

h. Payment for piecework, profit sharing or incentive plans. 

i. Payment or allowance for hand tools.

j. The rental value of an apartment or a house provided for an employee.  

k. The value of lodging other than an apartment or house.

l. The value of meals received by employees as part of their pay.

m. The value of store certificates, merchandise, credits or any other substitute for money received by employees as part of their pay.

n. Musicians or entertainers who are not independent contractors are included in computation of premiums for hotels or restaurants ($300 maximum per week).

o. Adjustments necessary to bring employees to minimum wage.

p. Payments for salary reduction, retirement or cafeteria plans which are made through deductions from the employee’s gross pay.  

q. Davis-Bacon Wages paid to employees.

r. Annuity plans.  

s. Expense reimbursements to the extent that employer’s records do not substantiate the expense as a valid business expense.  

t. Payment of residuals earned by participants for filming commercials.

WORKERS COMPENSATION 

PREMIUM BASIS

EXCLUSIONS
a. Payments to group insurance or group pension plans for employees.

b. The value of special rewards for individual invention or discovery.

c. Dismissal or severance payments except for time work or accrued vacation.

d. Tips or other gratuities.

e. Payments for active military duty.

f. Employee discounts on goods purchased from the employer.

g. Reimbursements for valid business expenses.

h. Supper money for late work.

i. Work uniform allowances.

j. Sick pay paid by a third party ( short term disability).

k. Employer provided perks, such as:

1) An automobile;

2) An airplane flight;

3) A discount on property or services;

4) Club memberships;

5) Tickets to entertainment or sporting events 

l. Profit or loss from stock option plans.

m. Owner Controlled Insurance Programs (Wrap Ups)

PAYROLL LIMITATIONS
Executive Officers 


Minimum:
$350 per week


Maximum:
4/1/05 - $1750 per week




4/1/04 - $1700 per week




4/1/03 - $1650 per week
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10% Rule of Thumb:  Auditors will generally allow clerical personnel to work outside of their office if it is no more than 10% of the week.  
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